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Abstract 

The purposes of this research were to study personnel's motivation to work for 

government officials in academic sections, compare the factors affecting their motivation, and 

examine the problems and obstacles affecting the motivation. The subjects of the study were 

132 officers of Water Resources Regional Office 9, Phitsanulok Province. The data were 

collected by using a questionnaire and statistically analyzed by percentage, mean, standard 

deviation and comparative analysis using t-test and F-test. The results showed that 

personnel's motivation to work for government officials in academic sections was at a high 

level, with the highest means on getting royal decorations, advancement, social adoption, 

increase of compensations, and pay for position allowance. In addition, the factor significantly 

affected personnel's motivation was the different income. Also, the social accepting and pay 

for position allowance were significantly different at the .05 level. However, no significant 

differences were found among officers with different gender, age, status, education level, and 

position. As for the problem and obstacles, it was found that compensation was not 

appropriate to work experience, period of employment and specialist. Therefore, the agency 

should increase the compensation with responsibility and delegation so that their 

working morale and work efficiency and effectiveness could be improved. 
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