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ABSTRACT 

The purposes of this study were to investigate and compare the real and 

desirable characteristics of Amphoe Primary Education assistant directors as preceived by 

school administrators under the jurisdiction of Sukhothai Primary Education in five areas : 

personality, moral, mannagement capability, interpersonal relationship, personal offairs, and 

family affairs. 

The subjects of the study were 351 administrators, classfired by positions 

and the lenster of the position, in the schools under the jurisdiction of Sukhothai Primary 

Education in the acadamc year 2000. A rating- scale questionairs was used to collect the 

data Percentage, mean and standard deviation, F-test and t-test were used to analyse the 

data. 

The results rerealed that : (1) The real characteristics of Amphoe Primary 

Education assistant directors as a whole and in certain areas were at the good level. (2) 

Their desirable characteristic were at the best level. (3) The perceptions of school 

administrators with different positions on the real characteristics of the assistant 



divectors were not difierent. (4) The perceptions of the administrators with different 

length of time in the positions on the desirable characteristics of the assistant directors 

were different of significant level .05. (5) The perceptions of the administrators with 

different length of time in the positions on the real of the assistant directors were not 

different. (6) The perceptions of the administrators with different length of time in the 

positions on the desirable of the assistant directors were different of significant level.05. 






