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ABSTRACT 

The purpose of this thesis was to study and compare the personnel 

satisfaction on stepping forward to become Rajabhat Universities : in the lower northern 

region in terms of four mtegories; philosophy, administration and management, 

assessment and evaluation, and quality assurance. The subjects were 320 personnel 

from four Rajabhat Institutes in the lower norlhern region setected by random sampling. 

The data were collected by using rating scale questionnaires. The data were analyzed 

by using percentage, mean, F-test, and Scheffe' method. 

The results revealed that The personnel satisfaction in all aspects was at 

the high level. It was also found that there was no significant different between the 

satisfaction of personnel with dimrent ages, education qualification, work experience, 

position, office, and institute. 






